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(i) Termination of eligibility—(1) Time
limit. Candidates who have qualified
but have not been appointed because of
lack of openings will be removed from
the rank-order register 18 months after
the date of placement on the rank-
order register. Time spent in civilian
Federal Government service abroad (to
a maximum of 2 years of such service),
including Peace Corps volunteer serv-
ice, spouses of Foreign Service officers,
or in active regular or reserve military
service (no maximum), will not be
counted as part of the 18-month eligi-
bility period.

(2) Extension. The Board of Examiners
may extend the eligibility period when
such extension is, in its discretion, jus-
tified by the needs of the Foreign Serv-
ice.

(3) Postponement of entrance on duty.
Postponement of entrance on duty be-
cause of civilian Federal Government
service abroad (to a maximum of 2
years of such service), including Peace
Corps volunteer service, or as spouse of
a Foreign Service Officer, or active
regular or reserve military service (to
a maximum of the limit of such re-
quired service), may be authorized by
the Board.

(j) Travel expenses. The travel and
other personal expenses of candidates
incurred in connection with the writ-
ten and oral examination will not be
borne by the Government. However,
the participating foreign affairs de-
partments may issue round-trip invita-
tional travel orders to bring candidates
to Washington, DC, at government ex-
pense, when it is determined by the
agencies that this is necessary in the
interest of the Foreign Service.

§11.30 Mid-level Foreign Service Offi-
cer career candidate appointments.
[Reserved]

§11.40 Senior Foreign Service Officer
career candidate appointments.
[Reserved]

§11.50 Foreign Service specialist ca-
reer candidate appointments.

(a) General considerations. (1) Pursu-
ant to section 303 of the Act, the Sec-
retary may appoint individuals to the
Foreign Service (other than those who
are in the personnel categories speci-
fied in section 302(a) of the Act). Pursu-
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ant to section 306 of the Act, such ap-
pointment is initially a career can-
didate appointment. Section 303 gov-
erns the appointment by the Depart-
ment of State of Foreign Service spe-
cialist career candidates to classes FS-
1 and all classes below. Specialist can-
didates comprise all candidates for ca-
reer appointment in all career tracks
other than generalist career tracks
(i.e., management, consular, economic,
political, and public diplomacy). The
tenuring of specialist career candidates
is governed by the procedures in 3 FAM
2250.

(2) Veterans’ preference shall apply
to the selection and appointment of
Foreign Service specialist career can-
didates. Veterans’ preference is an af-
firmative factor once the candidate has
been qualified for the position. As soon
as veterans go on the Hiring Register,
they may apply for additional points to
increase their rank order standing.

(b) Specialist career candidate appoint-
ments—(1) Certification of need. (i) Can-
didates for appointment as specialist
career candidates must be world-wide
available and must have a professional
or a functional skill for which there is
a continuing need in the Foreign Serv-
ice. No applicant shall be appointed for
which there is no certified need estab-
lished at a specific class level. Either
the Director General may determine in
advance which specialties are routinely
or frequently in shortage or need peri-
odic recruitment through publicly
posted vacancy announcements, or the
Director General may certify that
there is a need for an applicant in a
specific specialist category and at a
specific class.

(ii) Candidates who receive a career
candidate appointment, i.e., who are
untenured, have four years with the
possibility of five years (see 3 FAM
2251.3) to obtain tenure. These appoint-
ments, including the appointment of an
individual who is the employee of any
agency, may not exceed five years in
duration, and may not be renewed or be
extended beyond five years. A spe-
cialist candidate denied tenure under 3
FAM 2250 generally may not be re-
appointed as a career candidate in the
same career track.

(2) Eligibility. An applicant must be a
citizen of the United States and at
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